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8. =M (Incrementalism)
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3. ik Z i A

WA R 1. AL LB - (Bl IERT
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1. T L A 2. AL K E T B A

2. FHED (Bl E £l
3. A ffE[FEE
Ree ol Tl
9. 5 HAR
10. [B[5H
11. 840 ~ W3 ~ H{AE

BRI © Schein,E.H. (1985) Organizational Culture and Leadership: A Dynamic View. San

Francisco : Jossey—Bass. P.272
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(1) FEFEFARUTVEERL (loosely coupled school)
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(2) J3%E# (project school) :
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(3) EREHIEHARTIEEHL (school as a learning organization) :
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